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It can occur in any place or under any circumstance.  You see it happening to women mostly, but it 

happens to men also.  Sexual harassment is a problem that continues to permeate the workplace.  

In 2007, the Department of Labor reported that 31% of female workers reported receiving some 

form of sexual harassment in the work place, and 16% of the 12,510 sexual harassment claims were 

filed by men.  You do not know when it is going to happen or who the perpetrator is going to be.  

Recognizing sexual harassment is an important first step in dealing with it. 

Understanding Sexual Harassment 

To recognize sexual harassment in all its different forms, you have to know what it is. Sexual 

harassment, as defined by the U.S. Department of Labor, is unwanted and unwelcome sexual 

advances, requests for sexual favors, and verbal or physical conduct of a sexual nature that: 

• Explicitly or implicitly affects employment; 

• Interferes with a person’s work performance; or 

• Creates an intimidating, hostile, or offensive work environment. 

  

Sexual Harassment Can Include: 

• Offensive jokes, gestures, words on clothing, and unwelcome comments. 

• Displaying sexually suggestive photos, drawings, objectives, emails or screensavers. 

• Inappropriate touching and any other type of bodily contact that is unwelcome. 

• Blocking or impeding physical movement. 

• Repeated requests for dates that are turned down or unwanted flirting. 

• Playing sexually suggestive music. 

• Making comments about a person’s body, clothes, or personal behaviors.  

 

Two Forms of Sexual Harassment 

Sexual Harassment generally falls under one of two forms: 

Quid Pro Quo:  The harasser uses his/her position in the company to insist on sexual favors in 

exchange for benefits such as remaining employed, or promising a promotion.  

Hostile Work Environment: The employee is subjected to persistent sexual comments, 

unwelcome touching, or offensive sexual materials as part of his/her work environment.  

 

Sexual harassment can occur in any place and at any time.  The perpetrator can be male or female, 

and can be a co-worker, supervisor, an agent of the employer, a supervisor from another 

department, or someone who is not an employee of the company.   
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When it does happen, the perpetrator may not be aware that his or her behavior is offensive or 

considered sexual harassment under the law.  For that matter, you do not have to be directly 

affected by the offensive behaviors for it to be considered sexual harassment.  

 

Types of Harassers 

When a person, co-worker, or supervisor takes on the role of a harasser they do so rarely for the 

sexual gratification.  At the root of it, is the harasser’s need to feel in control and it is an abuse of 

power and authority.  Usually, harassers will fall into one of these categories: 

 

The Public Harasser: They are more obvious about their seductive or sexist attitudes toward co-

workers, and act out in more obvious ways.  

The Private Harasser: They appear to be respectful on the surface, but their demeanor changes 

negatively when they are alone with their victim.  

The Helper/Mentor: This type of harasser develops a mentoring or nurturing relationship with 

the employee, which they use to hide their sexual intentions under the pretense of helping the 

employee grow professionally. 

Power-Player: This person uses their position in the company to dispense benefits to the 

employee in exchange for sexual favors  

Serial Harasser: This person develops an image that makes it hard for people to believe that they 

could ever sexually harass someone.  After being alone with the victim, it will become a matter of 

“he said/she said”. 

The Groper: When they have a chance, their hands are touching others inappropriately.  

The Bully: This type will use sexual harassment as a punishment for being rejected by making 

sexually degrading comments or pranks.  

The Pest: This person will persist in hounding an employee for a date or attention, and does not 

respond when told “no”.  This person is sometimes unaware that his or her behaviors are 

considered sexual harassment. 

The Comedian: This type uses sexual harassment as a form of amusement to fit in with a group.  

In some cases, it may be to assert power or control. 
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Taking Action Against Sexual Harassment 

Nobody wants to be in the position of being harassed.  When it happens, however, it does have an 

emotional, and sometimes a physical impact, that cannot be ignored.  Some of the more common 

reactions are: 

• Poor concentration 

• Difficulty sleeping/nightmares 

• Increased depression 

• Anxiety/Panic Attacks 

• Changes in appetite and/or weight 

• Increased alcohol or drug use 

• Stress or strain on personal 

relationships 

• Increased confusion  

• Feelings of guilt 

• Feelings of embarrassment and 

shame 

Sometimes these feelings and reactions make it difficult to take action, especially if you are feeling 

ashamed or guilty about what happened.  Oftentimes incidents of sexual harassment go 

unreported due to the victim’s sense of guilt and shame.  In some cases, the victims feel a sense of 

responsibility for the sexual harassment; that it was their fault for what the perpetrator did.  In 

other cases, the victim’s anxiety about retaliation also results in the incident not being reported.  

 

However, by not reporting it, the sexual harassment continues in the office and, depending on the 

harasser, can escalate into something more severe.  When you are confronted with sexual 

harassment, takes the following action: 

• Know your company’s policy on sexual harassment and the reporting hierarchy for when it 

occurs.  

• Say “No” clearly, and make your intent known either verbally or in writing.  

• Demand that the harassment stops, and hold the harasser accountable for his behaviors. 

• Keep a log of when the harassment occurs.  Be factual, and include dates, times, names of 

witnesses, and description of the harassment.  

• Talk to friends and family.  Let them know what is going on.  

 

As difficult as this experience is for anyone, it is not something that needs to be handled alone.  If 

you find yourself needing support dealing with sexual harassment, feel free to contact SupportLinc 

EAP to speak with a trained professional. 


